#medlysetpå/With the Light On
Action Plan for a Safe Learning and Working Environment at the Oslo National Academy of the Arts
The action plan is titled #medlysetpå [“with the light on”].
We use a hash tag to recognise #metoo, #nårdansenstopper [“when the dance is over," i.e. the Norwegian
female dancers’ movement against sexual harassment] and #stilleforopptak [“quiet on the set”, i.e. the
Norwegian female actors’ movement against sexual harassment].
“With the Light On” refers both to how the Academy shall be open, transparent and safe, and to our
efforts to shed light on our own culture, structures and systems.
The Academy’s management bear the ultimate responsibility for the action plan.
The table below describes the plan’s four main elements (items 2–5). The table also includes the
preliminary phase of processing whistle-blowing cases (item 1), in order to show the effort as a totality.
It has been a point of emphasis to include external experts in the various measures. It is nonetheless the
Academy’s rector and director who for the most part are responsible. As the ultimate body in charge of
the Academy’s activities, the board will be briefed about the action plan during a board meeting on 6
February 2018.
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Rector

Kommentert [SO1]: med PO= HR

Feb– Apr

Section Jan
of
Comm.
Student Feb
Council /Mar

Refining the action plan
The action plan consists of four main elements, each with their own measures. The plan shall be
dynamic and adaptable as the further work unfolds. The following structures are involved:

Kommentert [SO2]: med SF = SR






Student council, Working Environment Committee and Learning Environment Committee
Management group (expanded)
Student representatives (studentrepresentanter@khio.no)
Academic staff meetings, section meetings

Implementing the measures
The responsibility for implementing the measures follows the line of authority, that is to say that the
various department and section heads are responsible for contributing to the measures and seeing to
that the measures are carried out within their own department/section.

Following up the action plan – the board
A report shall be made to the board during all six board meetings in 2018.
The item shall be prepared by the administration. It shall be presented to the student representatives
prior to being submitted to the board.
The action plan shall otherwise be followed up in the Academy’s ordinary management structures and
committees.

